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We are the multi-cloud experts

Dedicated to helping the UK Public Sector, we deliver more choice and flexibility through
safe and trusted cloud technology. The strength of UKCloud depends on our experts, who
have highly specialist skills and vast industry experience.
We are deeply committed to our values and beliefs and to increasing the opportunities for
all. Creating an inclusive environment where our colleagues can thrive and build their own
opportunities. Understanding the factors that contribute to differences in our gender pay
data can help us to achieve this.
We believe in the importance of investing in local skills in the key STEM arena and in
ensuring that it supports diversity in its recruitment. Our priority is finding the right
person for the right role for now and future. People with the skills who buy into the
company’s values and our commitment to the UK Citizen, and who are comfortable with
continually learning and shaping their careers.
We are dedicated to diversity in the workplace and are proud to accredit part of our
success to the committed highly skilled women in STEM across our organisation.
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In 2017, we launched our Early Careers programmes, by increasing our intake of
undergraduate placement programme and launching our IT Apprenticeship scheme.
We have also made progress in our Women in Tech initiative for our women to share their
experiences of working within the technology industry.

Our age diversity represents:

Age Diversity at UKCloud
27%

28%

Percentage of Employees

23%

18%

4%

16-24

25-34

35-44

45-54

55 - 64

Age Range

Executive Comment
Every year, we review pay and commit to eliminate any pay
disparity / commit to ensuring there is no pay disparity. Our
benefits are the same for all roles and levels.
We believe people join UKCloud to make a difference to the
UK Citizen and be part of our team environment. It is our
colleague’s ideas and determination that runs through
everything we do.
Simon Hansford, CEO
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What is the gender pay gap?
The gender pay gap measures the difference between men and women’s earnings across
the business by expressing women’s pay as a percentage of men’s pay. This is different to
equal pay. Equal pay refers to men and women receiving equal pay for equal work.
Key Definitions:
Mean: the mean figure highlights the difference between the average of men’s and
Women’s pay at UKCloud.
Median: The median figure is the difference between the midpoints in the range of men’s
and women’s pay.

Pay Gap

Bonus Gap

Proportion who receive
Bonuses

Mean

16.90%

Mean

-0.20%

Male

84%

Median

12.00%

Median

27.80%

Female

83%

The gender pay gap we see across UKCloud is primarily due to having more males in senior
and therefore higher paid roles. The proportion of males in senior positions also affects the
mean pay gap.

Male

Pay Quartiles

Female

91.10%

Top

8.90%

82.60%

Upper Middle

17.40%

82.20%

Lower Middle

17.80%

80.40%

Lower

19.60%

In addition, the bonus gap is affected by UKCloud’s sales organisation that operate on a
commissioned basis of which there are proportionately more males to females.
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Being Inclusive
UKCloud has signed the UK government’s Tech Talent Charter, a formal statement of our
commitment to inclusive recruitment and employment practices, and to show our support
to our continued drive to develop, share and implement best practices.
UKCloud fundamentally believes in equal opportunities across the business and that men
and women should be paid equally for the jobs across the Company. We will continue to
review our policies and practices to ensure they are fair and offer our colleagues an
environment where they can thrive and build great careers.
We commit to continuing our ongoing support and commitment to Women in Tech and
bridging the digital skills gap.
You can read more about our commitment to Women in Stem: The Importance of Diversity
and Inclusivity here.

Declaration
I confirm that the data contained within this report is
accurate and meets the requirements of the Gender Pay Gap
reporting regulations. The information presented in this
report is accurate with April 18 as the reference for pay, and
a 12-month period to 5th April 2018 for bonus.
William Ginn, CFO

Please click here if you would like to contact UKCloud
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